Abstract
INTRODUCTION
Women's inequality seems to be a product of political, legal, cultural and religious forces. In considering theories of feminist jurisprudence, this paper attempts to begin to fill the gender gap in the constitutional law discourse in Indonesia. Equality may be enshrined in the UUD 1945, but this does not mean that it exists in practice. This suggests a conflict between law-in-the book and law-in-action. 4 Thus, this research aims to intervene into the gap between politicolegal rhetoric and practice, as well as to make recommendations for Indonesia to promote gender equality.
Methodology
In intervening into this gap, this article uses gender analysis. The Australian constitution will be analyzed in in a gendered way. It is expected that the findings may assist in improving the constitutional framework for the protection of women's rights in Indonesia. Thus, it is important to look at the rationale behind the decision to explore Australia's experience relative to Indonesia's. Constitutional Conventions here refer to the meetings held by some Federation leagues on the issue of the federation movement and the Constitution prior to the formation of the Commonwealth. This term will be used to distinguish between the term 'conventions' that will be used in the discussion on Australian women in the Constitution. Further discussion can be seen in Cass and Rubenstein (1996) and Lindsay (2003 In the 1890s, there were six colonies in Australia. Ibid.
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Conventions here refer to the unwritten set of rules governing the role of the Queen, through the Governor-General as her representative, the selection of Prime Minister, and the membership of the cabinet among other things. For further discussion see Hughes (1980) . s. 51 of the Australian Constitution states that "The Parliament shall, subject to this Constitution, have power to make laws for the peace, order, and good government of the Commonwealth with respect to: (xxix) External Affairs". For fuller discussion see Karpin and O'Connell (2005 The two Acts use different approaches to achieve gender equality, which will be discussed in more detail below.
Sex discrimination legislation at the national level in Australia 27 G. Brooks, 'A Discussion of the Sex Discrimination Act and the Affirmative Action (Equal Employment Opportunity for Women) Act, which focuses on their scope of operation and their effectiveness', thesis, Flinders University of South Australia, Adelaide, Australia, 1996, p 6) The SDA and AAA comprise the federal legislation on the issue of sex discrimination.
Even though both have the same purpose, to wipe out gender discrimination, they use different approaches to achieve this purpose.
The SDA regulates sex discrimination in general. It regulates the legal remedy for an individual woman who experiences discrimination. Meanwhile, the AAA aims to eradicate gender discrimination particularly in the employment area and the action of prevention is introduced in this act.
The SDA was the first piece of legislation on sex discrimination after the ratification of the CEDAW in 1983. It was enacted by the Commonwealth Parliament 3).
Clearly, these objectives set out the intentions of the legislation. However, the SDA also details a number of exemptions.
Under C. Ronalds, op cit, Federal Government departments are not covered by the AAA as they are covered by s. 22b of the Public Service Act.
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State Government employers are exempt from the AAA as they are a body established for a public purpose by or under a state or territory law. For fuller discussion see Ronalds (1991) Chapter 5.
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The exemption for voluntary bodies is a question of fact. They are exempted due to their non profit operations of the Act were to be phased in over four years to develop and implement an affirmative action program for women.
Once the affirmative action program was in place in the workplace, the employers had to submit two reports annually to the Director of Affirmative Action.
The AAA defines 'affirmative action' in s. 3(1) of the Act. It has two criteria, which are that: 35 -appropriate action is taken to eliminate discrimination … against women, and -measures are taken … to promote equal opportunity for women.
The SDA and the AAA cover a related but separate issue of gender equality as a principle of eliminating sex discrimination.
In contrast to the SDA, the AAA recognises women as a class rather than individuals.
Under the SDA, women as individuals can bring complaints to the Court and ask for a legal remedy for the discrimination actions incurred against them.
However, under the AAA, prevention of sex discrimination is considered more important than the remedy. This is expressed in the requirements in the AAA to compel institutions to give a report to a government agency, in this case HREOC. In these reports, the employment policies and practices of the institution are reviewed and reassessed. "Accountability for the actions of employers, both in the private and the public sectors, is ensured through a system activities. However, there is no legal definition of the term 'profit'. Further discussion see Ronalds (1991 Some problems have arisen as a result of the implementation of these two pieces of legislation, the SDA and the AAA. The next section explores these problems. Also, it examines whether the implementation of these two acts has resulted in gender equality.
The existence of gender equality in Australia
Despite the existence and application of the SDA and the AAA in Australia, problems to do with gender inequality are still apparent. Before discussing the problems of the SDA and the AAA, it is important to look at the problem of the authority of the HREOC as a body to administer the SDA. Importantly, goodwill from the government to eradicate gender discrimination is a must, even in a staunchly democratic nation like Australia. Clearly, legislative frameworks must translate into effective public policy, and gender must be the focal point.
Reconsidering the Australian experiences
Gender discourse in the Indonesian legal system, especially in the field of constitutional law, is quite new. There is a gap in feminist jurisprudence within the discourse of Indonesian constitutional law. Indonesia is the focus of this part because the overall aim of this paper is to survey possibilities for Indonesia to learn from its neighbour, 
Gender of constitutional jurisprudence
As noted above, the relation between women and constitutional law is rarely discussed by feminist jurisprudence scholars due to the assumption of its weaker impact on women's lives. 45 However, the DS. Lev, The Transition to Guided Democracy: Indonesian Politics 1957 -1959 , Ithaca, New York, 1966 
Conclusion
Gender inequality is apparent in public and private life in Indonesia. Sex discrimination continues to exist despite the fact that equality has been promoted in the Constitution. However, gender equality is not addressed specifically. This raises the question of the effectiveness of the constitutional framework in eliminating sex discrimination.
Gender equality has been promoted in the Australian legal framework. This began in 1983 when Australia ratified the CEDAW. The protection of women's rights is regarded as one of the "external affairs" governed by s. 51(xxix) of the Australian Constitution, so these are not articulated in the Constitution. The ratification of the CEDAW gave the legislative body power to pass legislation concerning women's rights as described in the s. 51 (xxix) above. As a result, the SDA, which has the CEDAW as an appendix, and the AAA have been passed to further promote gender equality. The suggestion that Indonesia can learn from Australian experience is neither straightforward nor uncontested.
Objections from various perspectives must be considered. However, this does not mean that efforts to eliminate sex discrimination in Indonesia should stop. The new approach to look at gender as a focal point of constitutional provisions can be adopted to achieve gender equality.
Finally, legislative measures proposed by Indonesia to protect women's rights should be closely monitored to ensure that principles of good governance extend to the area of gender equality.
